Draft Anti-Racist Policy Eli Hurley and Ti m McShane

1.0 DEFIN TION OF RACI SM
<fromarticl e>

2.0 GENERAL STATEMENT

2.1 This policy was agreed by the staff of Badock's Wod Primary school and
applies to all nmenbers of the school community whether adult or child.

2.2 Wiy W Need an Anti-Racist Policy at Qur School

2.2.1 Since Badocks Wod is situated on a largely white estate and has a
predom nantly white intake it may not be imedi atly apparent why our schoo
nneds an anti-racist policy.

2.2.2 Firstly, it is precisely because many of our children have had little
cont act/ experi ence of other cultrues taht ignorance, confusion and
m sinformati on may esult in other curltures being stereotyped.

2.2.3 Secondly, when faced with racist, attacks, graffitti and abuse it isoften
argued taht the answer lies in better education but because there may be little
evi dence of such incidents it is aeasy to | eave the underlying attitueds
unchal | eanged and to avoi d eductiong children about these issues.

2.2.4 W expect all children to findschool a safe and wel com ng pl ace where
they are able to achi eve success irrespective of thier nationality or ethnic
background. It is not possibel to achieve this if any of its nenbers face
prejudice or hostility because of thier ethnic orighins. Therefore we need an
anti-racist policy to ensure equality of opportunity of education for al

chil dren.

2.2.5 By having such a policy we give a clear nessage to everyone in the schoo
community that racismw ll not be tolerated.

2.2.6Finally it is a leagal requirenent of the LEA to “elimnate unl awful
reaci al discrimnation and pronote wquality of opportunity, and good
relations...... " Sec 71 Race Rel ations Act 1976

3.0 AIM5 OF THE ANTI - RACI ST PQLI CY

- to make our school a safe and wel comi ng place for all its nenbers. To
provi de an environnent in which racist assunptions, attitudes and behavi our are
continually challenged, to provide a curricul umwhich enphasi ses the positive
aspects of all cultures and to give children the confidence that raci smcan and
nmust be eradi cat ed.

- to give children and adults confidence that racismcan and nmust be eradicat ed.

- to delvelop staff awareness of inplicit racismwthin school, conmunity and
soci ety and issues of using correct termnology, custons, |anguage etc.

- to enable staff to directly intervene with incidents of racismby giving them
gui dance to efficiently deal with incidents of racial harassment.



4.0 SUGGESTED GUI DELI NES FOR DEALI NG W TH RACI ST BEHAVI OUR.

4.1 Cuidelines for Incidents
The followi ng major steps may be taken in dealing with raci st behaviour:

a. ldentifying the racist behavi our
b. Dealing with the perpetrator

c. Supporting the victim

d. Dealing with the inmpact of racist incidents in the whole school and the
conmuni ty.

e. Monitoring.

4.2 ldentifying Racist Behaviour

4.2.1 Racist behaviour may be defined as any hostile or offensive act or
expression by a person of one racial and ethnic origin against a person of
anot her racial group or ethnic origin or any incitenent to comit such an act in
such a manner that it interferes with the peace and confort of the aggrieved
person.

4.2.2 1t is not the presence or otherw se of black pupils in the classroom
whi ch determ nes wherher or not a xoment is racialist or offensive. In any
di scussi on an offesive conment cannot go unchal | anged.

4.2.3 Categories of racist behaviour

In order to identify racist behaviour in educational institutions the follow ng
categorisation of types of incidents has been produced.

a. Physical assault because of colour and/or ethnicity.

b. Derogatory name calling, insults and racist jokes.

c. Racist graffiti.

d. Provocative behaviour such as wearing raci st badges or insignia.

e. Bringing racist materials such as leaflets, com cs or magazines into
school .

f. Verbal abuse or threats.

g. Incitenent of others to behave in a racist way.

h. Racist comments in the course of discussion in |essons.

i

Ri di cul e of individual for cultural differences e.g. food, nusic, dress
etc.

j. Refusal to co-operate with other people because of their ethnic
origins.

4.3 Dealing with Perpetrators

4.3.1 Dealing with students.

Al racist incidents should be dealt with no matter how trivial they may
seemto be

The foll owi ng general procedures may be followed in dealing with the
per petrators.

a. Physical assault.
Report to class teacher if appropriate.
Record in | og book.
Full report to head teacher.
Letter to parent/guardi an



Take necessary action to prevent recurrence.

b. Derogatory name calling insults and racist jokes.
Menbers of staff must not ignore any formof racist abuse in school
Explain fully to the perpetrator that verbal racist abuse will not be
tol erat ed.
Explain why it is offensive as child may draw no distinction between fatty
and “paki ”.
Even if the person has been provoked it not acceptable for retaliation to
be raci st abuse.
Persi stent of fenders nust be referred to Senior Managenent team or Head
t eacher.
Record in | og book.

c. Racist graffiti.
Al racist graffiti in school nmust be reported to the Head and renoved
i medi at el y.
Record in | og book.

d. Wearing raci st badges or insignia.
W will not permt the wearing of racist badges or insignia.
The child should be referred to Senior Managenent team
Record in Log book.

e. Bringing racist materials into school.
Raci st literature should be renoved.
Student to be referred to Seni or Managemnent/Head as appropri ate.
Par ent s/ guar di ans shoul d be i nfornmed.
Record in Log book.
f. Verbal abuse.
see b

g. Incitenent of others to behave in a racist way.
see b

h. Racist conments in the course of discussion in |essons.
Raci st comments must not go unchal | enged.
Persi stent of fenders nmust be referred to SMI' or Head as appropriate.
Par ent s/ guar di ans shoul d be i nfornmed.
Record in | og book.

i. Ridicule of individual for cultural differences e.g. food, nusic, dress
etc. see b

j. Refusal to cooperate with other people because of their ethnic origins.
Expl ai n that students should work col |l aboratively. Every student should
have the right to be included in school activities and the school should
not exclude any student on racial, cultural or linguistic grounds.
Persi stent of fenders must be referred to SMI' or Head as appropriate.
Record in | og book.
Par ent s/ guar di ans nust be i nforned.

4.4 Support to Victim
a. Awvictimor victinms of racist behaviour will need i mediate attention froma
menber of staff in order to prevent the danger of shock and | ong-term suffering.



b. An appropriate nmenber of staff needs to explain the action taken and to
express the attitude of the our school towards such behavi our giving the
opportunity to the children to express their own concern and feelings.

c. In serious cases the Headteacher should nmeet parents or relations of victins
to explain the action taken and to discuss the matter with them

4.5 Dealing with the inpact on the school and conmunity.

a. Racist graffiti or slogans whether on books or walls should be renoved
i medi ately on di scovery and any danage repaired.

b. Racist literature, badges and insignia should be confiscated on di scovery and
the reason for not allow ng them expl ai ned.

c. If the matter is of serious nature all the students and staff should neet
together to discuss it. Assenblies may al so be used for the purpose.

d. Any distortion of matters through runmours should be expl ained pronptly by
t he teachers.

e. If the incident is of a serious nature then feedback from parents and
responsi bl e nenbers of the communities should be obtained in order to assess the
i npact of the incident.

4.6 Monitoring. (see Appendix for sanple incident sheet)

4.6.1 There is a need to nmonitor racist incidents in every educationa
institution in order to :

a. get a full picture of the frequency and nature of racist incidents:

b. measure the effectiveness of the nethods used by our school in responding to
raci al incidents:

c. give staff a statistical bases for analysis of racist incidents.

4.6.2. W need therefore to keep a record of all racist incidents. Records
shoul d be kept in such a way that they give details of the offence, the
person(s) concerned , action taken and sanctions inposed. Racist incidents may
be recorded under the follow ng categories:

a. Racist violence and threat

b. Raci st abuse and insult.

c. Racist graffiti.

d. Racist literature.

General Measures to be taken

Staff Awar eness

There will be at |east one staff neeting per termgiven over to an Equa
Qpportunities issue to raise awareness of the staff about issues such as
| anguage, stereotypes, resources used etc.

Fol der containing information on the multicultural nature of Britian

Secretaries especially need to be aware of such things as correct names, ages
etc.

Book St ock



The book stock is resourced avoi di ng stereotypes unless appropriate to the text
such as history books, older poetry and fiction books and books dealing with

EOP' s i ssues.
Data Col | ection

Including in information itenms such as - First |anguage, religion, "how would
you descri be yoursel f"



